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HARYANA GOVERNMENT
. _ TECI—INI(‘AL EDUCATION DEPARTMENT
Notification
The 2ist April, 2008

No. 38/22/03-4TE.—The Governor of Haryana hereby makes the following rules

reguianng the pension and contributory provident fund of the employees appointed to the .

VMO A Insutute of Engg., Faridabad, Chhotu Ram Polytechnic, Rohuak, Vaish Technical -
Institute, Rohtak and Seth Jai Parkash Polytechnic, Damla (Yamuna Nagar) namely, Affiliated

Aided Techrical Institutions.
- CHAPTER-L

L. (1) Thesé rules may be called the Haryana Affiliated Aided chhnica}‘; Institutions
(Pension 2nd Contributory Provident Fund) Rules, 2005. ;

(2) They shall be deemed to have come into force with effect from
31st December, 2005, - ’ .

(3) They. shall be appiicéblc only in the Tuse of employees working on
31st December, 2005. )

(2) The vnployees who are appointed on Ist January, 2006 or thereafter shail be
ovérned by ‘New Defined Contributory Pension Scheme’ approved n Principle by the

Finance Department vide their U.O. No. 2/8/07-Pension, dated 10th Apnl. 2007.

2, in these reles, unless the context olerwise requires,

Directorate of Technical Education, Haryana ;

(b; “‘deparunent” means Technicul Education %parlmen;. Haryana ;
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¢a) “'wided sanctioned post” meuns post for which grani-in-uid is allowed by the -
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commencement.
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’ irect .Techmcul Edu -
(c) ‘‘Director means (he Director oy el ,
- rning body” means the poard of Governors | %
@ sgng Comm ; the be;
Managing Committee i€ 82 the case may '
il . means basi¢ P&Y plus dearness
(e) v emoluments” Tof the purpose of pension . .
pﬂy H

means form appended €0 these rules;

i drawn monthly b
pay granted in vi
n sanciioncd for a

(f)y “‘Form” -
gn employee as, A

y' means the amoun y an Instituti

ew of his personal - gz
post held by h'm

(g) “pa
(i) Pay other than special pay Of
whish nas bee

qualifications, . ‘ . alo3, by -
substantively or in an officiating capacity of to which he is entitie2 By
. reason of his position in the cadre; | Py |

(i) overseas pay,.sbcuiai pay and pe;sonal pay, and ]
(iil) any other ermoluments which may specially be classified as payhby the

authority;
1 an amount which an employee shall draw as pension on at
s includes gratsity. g
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(h) “pension” mear
taining the age of superannuation. it a‘l
qualifies for pension under thesc

eted half year: provided that the

means the service thai

koned in terms of compl
and above shall be ireatzd as completed haif

(i) ‘‘qualifying service”

rules. 1t shall be orec

fraction equal o thiee monbs
year.

— However, the qualifying service will be taken mic accouni With giact from

the date an employee starts COTr ontributory £ro vident Fead,

O

{bution towards C

(j) “Service” means the service rendered under the provisions of rules/ bye-laws: 2
ot coqggggggl_ Affiliated Aided Technical Insl_tluiion; and e k
(k) “Pension Sanctioning Authority” means the Director, Technical Educatioa
Department, Haryana. ]

CHAPTER-1L
3. (1) Except as otherwise provided in any rule, and sub:ect o the conditions that the
Wanaging Committee/Board of Management of Aided Technica! Institullons cxccute un
agreement In Form 1, duly supported by a resaluation of ths Governuag pody 10 abide by e
he wndertaking of tne employees @ form L apd Form ili, these
wited posis on o
atiain the age of

Application

provisions of these rules wnd t
rules chali apply to all the employees, who were workmg we 11Qea SAM:
;L,':E.‘_':E’.L‘?..in,,;j_]“ [)cif‘l‘lfl?_&;jﬂ,t_):’ir_&“d »ho have attainzd OF sha
superanneation on or Tiier e s1st December, 2005, a 4 whe pave exercised opuion to te
governza by these rules within a peniod of ihree months from the date of publication of these

rujes in.the Official Gazette.
(2) These rules shall not apply to. . ;

(i) the employees appointed on p
(ii)  the employees uppointed against the posts ot sanctioned by the

Government;

aft time basis against aided sanctioned posts:

(jii) he cmplaoyees W ho have vetred trom the sanctioned pusts betore tae
315t -December, 2005 and the employees who atwined tac age or'*
superannuation befure the e
extznsion by the Departnient ¢

said cate except those Wha have oedn given
Jte. the age Of SUPErANNUALON, O Sanctioned

pust.

Giv) the smplayees smployed
poaciust bests, aad

nted on or arter st January. 2006 on aided sanctioned
; ‘ an e

| leave Sap darangemeni. or on adhor 2481S
QpF un Cu

(v) the gmpluyes appot
p\)::{. b
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4. Such ;
: of those & 2
. bhcaupn of these ployees retiring on or after the 31st Decemmber. 2005, to the date of

thes rules in the -

- ¢ rules, shall be required tooglcm- Gazetie and who exercise option (0 be governed by

: ruec thereon at the rat ﬁPOSH full amount of employer share ajongwith int

with the ¢ as applicable on G i kil
_ enerdl Provident Fynd for the respective period

M,a.nag'

swment.  All th

ployer . the concerned aided | : , e

yer share along with up to date interesta:ﬁeg\;mmumns arg reqired to foppth |1

towards Pensi head *0071-C i ;

lOwards Pension and _ : ontributions and Recoveries

privately managed recgu:ﬁ ’:}et?remgm Bepefns-O’l- Vil 101 subscription and contributions-
£ gnized aided Technical. Institutions/Polytechnic through Director, Tech-

nical Education D
i epartment. Th i . .
pension. - ereafter the employees of the institutions shall be entitled tor

5. The following retirement benefits shall be admissible under

1. Reiiring Pension—
(al Superannuation’pension;
(b) Invalid pension;
() Con}pcnsation pension;
(d) Compulsory retirement pension; and

¢) Voluntary retirement pension.

9]

Death-Cum-retirement eratuity;

Service aratuity;

(F'S]

4. TFamily pension
CHAPTER-III

6. The service of an employee shall qualify for retirement benefits under these rules as Quakifying
. - Service.
under :— i .

() ‘he service rendered on attaining the age of 18 years on pOsts approved by
Government admitted for grant-in-aid ;

(11) in the case of all employees, the service rendered ull the attainment of the
age of sixty years ;

(111) the leave admissible under the rules/bye-laws of the affiliated Technicai
_Institunbns and under {nstructions issued by the Management from time 10
ume. excluding the leave wilhoul pay other than on medical ‘ccrliﬁc'atc_
and penod of suspension not weated as duty. Over stayal of leave not
subsequently regularized and period of break in s_ervicc ; and’

(iv) . service rendered in one of more private affiliated aided Technical
i Institution, receiving gram—in-aid under the same managemcm. However,
ervice rendered in other technical institution shall not count for pension.

7. In the absence of specific indication to the contrary in the service record of the Condonarion

employee, an interruption between two-spells of services rendered by an employee under the of ifemupuions.

same management may be condoned with the approval of-Director and be treated as quahfying
. gervice for retiremnent benefits: :

Provided ﬁm the interruption caused by the resignation, dismissal, removal from
service or due 1© participation in srrike shall not bc:__con‘doned‘.

L itled f ] > i -Enutlement
LR, A employee shal! be entitled o1 pension under these rules only after completion of Nr“ ‘
1en years of qualifying service: : nﬂﬂﬂl‘ y

. 9. (1) An employee under these rules shall be eu_'uulcq 1o the superannuation W‘s.:e :
from the ddte he auams tie nge of SIXLY years, ; 2 -M
(2) The pension shall be calculated on' the pay.Jost drawn by the cmmw
S ‘ -

* dute of remrement.

these rules. namely:— Revrement Benefit



o 2y g . service hie has wready tendered; or

¢ an employ

(3) Ifon date of retirement of hi.s cf;f:r vic eave whic pensiOn or havi
' . v and also on extraor inary i a1 shoilld be
leave with leave salay g 4 without forfeiure of service. his emo umcmsd. 3

nstate Wi at from dJuty or'suspcndc y pro

has been rel
would have been had he n

rovided 1n note below,

ot been abse
his pension

been suspended.
ken at what they
-always that, excepl as P ,
increase in pay not actually drawn.
Note :— In the cas¢ of employee w}*n'
retirement and during this pert

drawn, shall be included in the Jast pa

qent from duty of on

must not be in

(ili last date of his v
though not actually *
) }

; ‘ o2
j ' is leave without Jeave

> . retires while he 15 ab o :

iy o hich does not count for pension, the

sion or was under suspension W : o
the perivd of such absence, leave of suspension shall be taken as last

cen On carned leave

od he earns an increment

y drawn.

salary not counting for pen
pay drawn by him prior ©
pay drawn for calculation of pension.
(5) Except a5 providcd in sub rules (2) and (3) above, only crr_lolumcms actually
lowed to count

received can be inciuded n the calculation. For example, when an empioyee is al :
time retrospectively towards increase of pay. but does not receive retrospectively the ;

intermediate periodical increments. these intermediate increments are not reckoned in thei
calculations. b ..
Note:— The retiree shall

the Government from time to time. .

sically invalid {01 service because of bodily '

also be entitied for Dearness Allowance as sanctioned by !

fvahc peasion. - 10. (1) The employees who are daclaré.d poy '

or menial wnfirmity shall be granied invalid pensioi.
ing for an invalid pension shall submit 2 medicai certificate
all also be included as a member

@ rspta (-

_ (2) An empioyee apply
of incapacity from a Medical Board in which a lady doctor §
whenever any women employee is to be examined.

) (37 1In the case of partial incapacity an employee should, if ;'mssible, be empioye& ‘
even on lower pay, so that the expenses of pensioning him may be avoided. If there be no -
means of employing hiim even on lower pay, then he may be admitted to pension, but it shall be-
considered whether, in view of his capacity for parnally earning a living, 1t 1s necessary Lo

grant 10 him the full pension admissible under the rules.

.

\

s (4) It 'Chtl‘, incapacity is directly due [0 irregular or _ntemperate habits, no pension
ai \e. gr.:in;)cd. If it _has not been directly caused by such habiis, but has been acceléralcd or
‘ ,:h:r:n ated by them, it shal! be for the authority by which the pension is orantable to decid

_what reduction shall be made on this account. T 3

£l A
g
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(5) No medical certificate of incapaci - i :
. ¢ pacity for Service shall be.granted uni &
?r;:l;;h;;:éigr%tce; .ahleltlt_cr] from Director directing him t0 appear befo;e t?:e Medic:l C;i::;-
. ard shall also be supplied a statement 2 Di i Baas :
applicant as recorded in“his scrvicept‘:uok. B ik Bussttr RPN

i
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(6) A brief statement of the medical ¢
: ent of t dical
y el Crighyiin ase and that of the treatment undergone shall

(7) A simple certificate that wefficiency i
24 4 5 an .nl_.uwﬁmency is due w0 old a -
vaneing age, shall not be sufficient whose recorded age is less dmﬁgﬁ?f;?;i‘;m; ;::&! from

‘ (8) The employee who has - Ry
the date of such d&,mwgyn by the Me":;::::'gz;l? d invalid shall be relieved from duty fram

Pn::‘r::- * whole :I}ne !mf mg:?gg;: :;us:ﬁ“’?d b}'\ the Governing Bady, owing W the lbe’iﬁun-' £
i 4 3 i uniess he is appointed 1w . i e of u
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. i ‘ . RETAC wking compensatcn pension or graiuity to which ne may Naaaditeicss !
; : e entitled for tan |
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bost under the. '
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12. (HBK redring ponsi T
stuotding M0 the tllr;ng pension shal! alhso be granted to an employee retired compulsorily Compulsory
ngth of qualifying service as provided in the succeeding Retirement,

T

sub-rule.
(@) If the management is of the opinion that it is in public interest to retire an "
‘mPlo)‘cc for reasons to be recorded in writing, it shall havé the right by
’ giving the employee concerned, a prior notice, in writing of not less than
,i three montis, to retire, him on the date on which he completes twenty years
! of qualifying service or on any other date there after 1o be specified in the
. nonce:
‘ : " Provided that where threc months notice 1s not given or notice for a
penod less than three months is given, the employee shall be éntitled to claim a
K sum equivalent to the amount of pay and allowances at the same rate at which
1 he was drawing immediately before the date of retirement for a period of three
! months or for the period by which such notice falls short of three months, as the 1
! ' casc may be.
“ (2) If the retirement of the employee made under clause (a) 1s set aside by a Court
of law, all pecuniary liabilities consequent thereto from the date of compulsory retirement -
4 upto the date of his rejoining the post. shall devolve on the Management.
i 13, (1) An employee may, after giving at least three months notice in writing to the Voluntary
| Management, retire from service on the date on which he completes twenty years of qualifying Retrement
service or atlains fifty five years of age or on any date there after to be specified in the notice,
) provided that no employee under suspension shall retire from service except with the specific
1 approval of the Director.
f (2) While granting proportionate pension to an employee retiring voluntarily un-
I der these rules weighiage up to live years would be given as an addition to the qualifying
l service actually rendered by him. The grant of weightage of up to five years will, however, be
‘ ‘subjext 1o the following conditions;
i (1) The total qualifying service after allowing the weightage shall not exceed
-' thirty three years qualifying service and does not go beyond the date of
superannuation. '
: (ii) The weightage given under these rules will only be addition 10 the
qualifying service for pension and gratuity. It shall not entitle the employee
retiring voluntarily to any notional fixation of pay for the purpose of
1 calculating the pension and gratuity which will be based on the actual
{ emoluments calculated with reference to the date of retirement.
! 14. Where the qualifying service is less than ten years of service, gratuity shall be Service Gratuity.
J gpproprialc amount as set out in the table annexed at Annexure and no pension shall be granted
to him. : '
f-: 15. An employee who has become eligible for pension under these rules, on his Deaib-cum- ~ |
raurement from service shall be granted death-cuzn—[_gtirﬁxj nt gratuity as below i— ) %i":gﬁ"‘ :
(1) in case of Group D employee, 1/4th of his emoluments for gach completed 1
six mon;hlj'pgriod of qualifying service subject to a maximum of
seventeen and half times of emoluments; ;e % s
N (ii) in case of employees other than group D employees, 1/4th of the '
{ e . emoluments of an employee for each completed six monthly period of the
A e ‘qualifying seryice. subject to maximum of sixteen and half times of the :
g emoluments: . - ¢ S
) i ¢ e : e
maximum amount of ppﬁmmqom gratuity shall not exceed Rs. 3.50 lakhs .
- Sk &t
e . a e
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(iv) an employee against whom judicial or departmental proceedings have’)
instituted shall not be permitted gratuity during the pendency of proceed-
mgs.

(v) it an employee who has completed five years service dies while in service
gratty shall be subject to a minimum of 12 times of the emoliments.

The family of employee who dies before completing five years of service!
shall be eligible for grawity equal to six months emcluments except in cases "
i whieh death oceurs in the first year of serv.ce wnere the gra:uity admis- |-
sible shall be equal to two monihs emolumenis.

I

For the purposes of death-cum-retirement gratuity famiiy shall include?
following relatives of employee,

() wite or wives including iudicially separated wife/ wives in the case of |
male cmpioyees;

(1) husband including Judicially separated husband in the case of female
employee;

:
?
t
(iti) sons including step children and legally adopted children, %
(1v) unmarried and widowed daughters; B f

(V) brothers below the age of eighteen years and unmarricd and widowed
: sisters inciuding step brothers aid sisters:

y ;

fvi) father/mother including adopted parents in case of individuals whose #
g F P

© Personal Law Permaits adoption; '

{~v11) Married daughteis; and -

v
(viil) children of predeceased sons. 5
. 5
Every employee shall make 4 nomination conlerring on oge or more persons, the right o A
fecelve any gratuity that may be admissible 1o him: ) ; 7

Provided that if at the time of making nomination, the officer has a famiiy, the
romination sball not be in favour of any persons other than mersbers of his fam:ly which
inclades wife or husband as the case may be residing with the employee and legitimate children 7
and step children residing with and wholly dependent vpon him.

Where o nomination exists, the gratuity shall be payable in eq

jual share to family
members as nieationed to caiezories (1) 10 (iv) excent widowed daugiiters. ;
Where there are no such surviving members out there is/are surviving widewed
dacghters und/or one or more members as in categories (v) to (ix) it shall be payable to all such

persons in equal shzies. ’
Famaly pension 16. (1) In case of death of the employee with at feast ons year regular service, the
: p fumily of the deceased empioyee of the Aided affiliated tcchnical wstitution will be entitled &
( to family pension at the rate of 30% of pay in all cases subject to minimum of Rs, 1275/~ (one

) - thousand (wo nundred seventy five rupees) and maximum of 0% of lust pay drawn.

(2) In casc of death of ciployee wiyle in service having more than seven years
. o after T E T e T e e y) _ : or i 4

servict or afrer reurement belore dltuining the age of 63 vears, the amount of fumily pension
would be fixed at double e amount of normal Tamily pension subject to the cohditions that
-mhl—‘lﬁ—‘-—.d_. —— p kSRR ST R s T PSP
such enhonced family pension does ot exceed 5Q% of phy drawn at the tima of death or normal
o —.".'"".—,--' s — . (% T e e R T e g -
_is6isicn as- the vase may be. This benefit will be available tor a penod of seven yews or tll the
deceased would have attained e Upe 7 B3 years whichevar s eailist.
e Swlet et M Lag

————— .
e T e

—

(3:. In e event of aeatn atter retiremeni. the tamily pensien ot the enhanced rates
Skl e payable upto the date on waich the deccased employee woule hawc attained fhe age of
“xiy five yems, had qe survived ov.for a pstad of seven years whicieva: period is iess, but in
¥ 3 .
feat &
e ) i
A & -

‘ 6 »

e e ———
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—

#dase the amount of fami ‘
- of family pensio
3 n : '
employee at the time of retirement VulLSASed the: amatnt of pénsion sanctioned (0 tae

“Famuly™ for purpose of this scheme includes the following relatives of the officer,
(a) wife, in the ‘ca,sc of?u male officer, | n
(& 'husband, in the case of a female officer:
(c) minor sons; '
(d) unmarried minor daughters;
(e) widm;'cd!legally divorced daughters; and
(f) the parents of an unmnrried.oﬁ*;.cer.
Note 1—Clauses (¢) and (d) include children adopted Icgally before retirement.

Note 2— A.judic'mlly separated wife/husband does not loose her/his legal status of
\\'Efefhusblnd of the Government employee and is thus eligibie for the benefit
of the Family Pension Scheme, 1964..

The pension is admissible,
(a) in the case of widow/widower upto the date of death or 1
. is carlier;

emarriage, whichever

(b) in the case of son/unmarried daughter until he/she attains the age of twenty

. five years;
E (c) in the case of parents who were wholly dependent on the Government employee
whien he/she was alive, upto the date of death provided the deceased employee

had left behind neither a widow nor a child;

() in the case of children in the order of their birth and younger of them will not be
eligible for family pension unless the elder next above him/her become
ineligible for grant of family pension: -

(¢) in the case of divorced/widowed daughter till they are alive:

Provided that an unmarried daughter including widowed/divorced daughter
shall become ineligible for pension from the date of her marriage/remarriage:

b o Provided further that the son/urmarried daughter including widowed/
~ divorced daughter shall become ineligible for pension if he or she starts
- earning hvelihood.

The income criteria in respect of parents and widowed/divorced daughter shall be that
their eaming i not more than Rs. 2550/- per month. Provided also that parents and widowed/
divorced daughter shall produce an annual certificate to the effect that their earning is not more

* than Rs. 2550/~ per month. The upper ceiling of family pension shall be 30% of basic pay of the
~  deceascd employee, subject to a minimum of Rs. 1275/- per month.

e * Note:— (i), Whese an officer is survived by more than one widow, the pensien shall be
bh paid to them in equal shares. Qn the death of a widow, her share of the
s - pension shall become payable (© her eligible minor child. If at the time of
her death, @ widow leaves no eligible minor child, the payment of ber share
of the pension shall cease. L ‘

e mo an officer is survived by a widow but has lefi behind an eligible munor
- . from another wife, the ehigible minor cbild will be paid the share of
, pension which the mother would have received, if she had been alive at the

L : ¥ 7';’ l . § a‘ of.m gfﬂaﬁ'-
¢nsion is payable (o wwin children, it shall be paid © such

vhen one such child ceuses to be eligible his/
";h-iumdwmmﬁ“of them cease 10 be.

1!

iwﬂﬂﬂihrmt eﬁgmh_wemw .. ‘-
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CHAPTER-IV

17. '
fate of 10‘}1‘: lolf -;r}? © employees shall coniribute iowards the Cor:mbumry
An employec. € basic pay or any rate prescribed by the Government sC
vernment “[-ha}(. however, subscribe voluntarily at higher rates i
e D"cc,w e fund shalj be regulated in accordance with the procedure as may
T Irom ume 1o ume.

lained b [h(z; The employees shase of contributory provide
issued by ¢ concerned Head of the Instituion as per existing policy and as per !
Y the Department from time (o tinie.

ribed by the
be specified

nstructions

e (3) The Head of Institution (Principal/Director Principal) shall be competent to
sanction, final payment, refundable and non-refundable loan/advances out of the contributory
provident fund to the subscriber/applicant. : ‘

5 < 18 (1) The employer's share with interest earned thereon shall be transferred to the
Director. '

i (2) The amount of employer’s share of contribution to the contributory provident
f_und together with interest required 1o be refunded or actually refunded shall be recorded in the
Servize Book under proper attestatica

_ (3) Such of those eraployees retiring 31st day of December, 2005. to the date of
publicaiton of thesz rules will be required to deposit the tull amount of empioyer's share along
with interest earned thereon pius twelve percent calculated per annum on the amount actually
Crawi by the erpoyces from the S of drawl of the said amount to the date of deposit with

the Director.

The employees who shaii retre on or before coming nto force of these rules and have
clready drawn employer’s share of contribwtory provident fund together with interest accrued
thereon (or in case of death of such an employee, his legal heirs), are not in a position to refund
the sgme 10 cash may be allowed 1o adjust the same against the amount of gratuity or arrears of
penston that may be admussible to them. In such cases the employer’s share of contributory
provident fund together with interest accrued thereon shall be refunded with 12% per annum
inierest on the amount actually drawn, calculated from the date of drawl of (e Sdid amount 1o
.he date of refund or adjusument and if there sull remains any amount due, it shali be adjusted

“by non pavment of pension 1l recovery of the ttal amount 1s adjusted.

(4) The date of draw! and refund of the amount of employer's share together with
\nterest thereon shall be recorded in the service book and the entry shai' be atested after
on by tne Director Principal/Principal of tne concerned Instit'uton. The concerned
or their legal heir, as tne case may be, stall give an undertaking in wiiting 1o the
he has no objecuon to such recovery or adjustment.

CHAPTER-V A

venficatl
¢mpioyce
effect that

19. (1) The employer’s share-shall be d.cposilcd under the head “007! -Contributions
and Resoveries towards Pension and Other Retirement  Benefits -OI-Civil-IOI-Subscripgjon,
a bution -Privatciy managed recognized aided Technical Insticutions/Polytechnies ()
from Technical Instiwcions/Pelywechnics towards Pension”,

Contribution g
E '(2_, The employer's snare specified in sub-rule (1) shall comprise,
(a) tt; mount of ,b;rmlpw».&inu including Y " ey
p gh‘u}e given in the rh_np_s of grani-in aid M:m&mu
provident fund aceount priot i the date of cnfurcement o dhese rules;

Provident Fund at the
from time (o time.

ot fund contribution shall be main-

1
|
‘ .
|
!

s S N =R
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(¢) Ninety-fiye
0

providen - . ,
t fund being paid as grant-in-aid to the aided

Institutio
ns on
or before the date of enforcement of these rules;

(d) the
amount of |

©) _ Finterest accrued on the amounts specified above;
any other amoup

Las g S ‘
the employer's nay, be specifically paid by the Government towards

& share,
(3) The State G

) R OVEmm
the head 2203-Technical Edue
and Institutes
and tfor

ent ¢ ; .

alion-;[?:” millke suitable provision in the annual budget under

~Pension.to Employe 'A’fsmluncu to Non CGovernment Technical Colleges

the payment of lilc ‘_ yees of Affiliated Aided Technical InstitutinnsfPolytechnics"
reurement benefits admissible under these rules

(4) Ninety-fj ;
y-live per cent shares towards the contributory provident fund being paid

by the Government shall niot be paid in future
vt )

5) Fi ' -
St of(]?:)\ cye !’Pr‘_cc‘ntlof the employer share (except Young Men Christian Association
Manizer "ﬁnlllcermg' Faridabad) towards the contributory provident fund payable by the
gement shall also be deducted from the grant-in-aid sanctioned to the aided Institutions

or chdn-tmg the same in the relevant head so that no amount remains pending for recovery
from the Management.

T 1
(6) (a) The Man':iffc*.lﬁent shall attach a detail (in triplicate) showing the necessary
particulars that is, name, designation, amount of the contribution in respect
of each employee and the grand total while presenting the demand draft to
the Director- Principal/Principal of the Institution every month.

(b) The concerned Director Principal/Principal of the Institution shall credit
the demand draft so received to the relevant head of account by the 15% of

every month.

(c) Dircctor-Principalll"rincipal of the institution shall indicate the Treasury
Voucher number and date of Challan and forward the photocopy to the
Management for. maintaining detailed account, and will submit the
consolidated account to thle Director.

. (7) In case of default or non-implementation by the Management of any provision
of .these rules, the Director shall have right to deduct any amount that may be found due to the
Mariagenien] out of the amount of grant-in-aid andlmay suspe.nd the grant-in-aid to the concerned
aided Institute and may also remove the name of such Institute from the grant-in-aid list with
the prior approval of the Government,

(8) (a) The Pension Branch (Aided Tnstitute) created for this purpose in the office
of the Director shall maintain a ledger showing Institution wise the amount
of collection. The branch of the office of Director dealing with the work of
grant-in-aid (o the aided .Technicul Institutions/Polytechnics shall supply
1o~ the Government [nstitution wise quarterly statement showing details
pertaiming 0 the collection of the contributory provident fund by the Pension

Branch (Aided Institute) of the Director in the tollowing proforma —

T il
S, Name of nided Institute Name of the: Amount of 5% Total Remarks
Eployees - management amount
Shureof Provident
Fund
i . 2 3 4 L2 6

(b From the statements specified Clause () Institute-wise ledger accounts

s Jhall be posted and the entries of credit shall be veconciled in the offiee of
the Accountunt General (Accounts and Kntitlement). 1Ly ana, so tian
di‘uwnc)’ may arise in the g,'h'uunl. A

. per cent g ‘
ntributory mount of Government share towards the
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M ‘(n lh( amount Uf lhc Cun“,'bu""-y pr"vidcnt fﬂﬂd Whl’Ch was due fmm I‘
Anagement on the date of publication of these rules in the Official Gazette and has not b

deposited shall pe deposited by the management along with interest at the rates of interest 1
app
Pplicable 1 the contributory provident fund.

(10) The payment under these rules after the sanction by the Director shall be maﬁ

by the Umm,,,p,,m,pam rincipal of Management on the basis of pension payment order an
the authonty leqrer.

= ko
(L) The Management shall pay the total amount of gratuity o the retirée on Q

basis of letter of authonity issued by the Director and claim Ninety- -five percent °f........_...m said
amount. The other benefits admissible under these rules shall be paid by the Director-Principalf

Prancipal of the lnslllum)n to the employee through managcmeut after the same is sanctioned
by the Director and a any of the sanction shall be cupveyed to the Accountant General {Accounts
and Entitlement), Haryana concerned employee/family of the deceased, and the ‘

L

Principal/Principal of the Institution for making payment accordingly.

(12) Al payments for the benefits under these ruies shall be made under the ‘
“expenditure head “2203-Technical Education-104-Assistance to Non Government Techmcal
Colleges and Institutes-Pension o Emnployees of Affiliated Aided Techmcal Instiunions”. The
Deparument will draw the required amount of pension/family pension in advance cvcr; month
of the subsequent month, so that the payment of pension shouid reach-the pensionerifamily
-pcnswncr on due date. The Department will make the payment through Management. The
demalul procedure rel,ardmg dlsburscment w111 be issued separately by l.bc G:W

(13) The amount of paymcm made under head ""203 Tachmcal Emp‘- _ ’
Assistance to Non Government Technical Colleges. and Institutes-Pension to Employees of
Affiliated Aided Technical Institutes” shall be rcconciled in the office of the Accountant General

(Accounts and Enutlement), Haryana. ; = N P “"'

b

L
- 1

(14) The Pension Brunch (Aided Institution) of the uf'ﬁuof the m 4,
e-wise Pensian Payment Orders register showing therewn complete particutars

maintain Institute- ‘
f the employees in whose favour Pension Payment Orders are 1 = th?" . e
0

t of pcnuunflnmﬂy pension. >

(15) There shall be a Commitiee, for the Irnphuwumwn of the scheme, consiung
y to Government of Haryana, Deparunent of me Education, Secretary ta

Secrelar i
of the ment of Haryana, Department of Finance, w ‘a! {Aceo
JLhera Director. Technical Educatin, Huryaa, and a representa

ment), Huryans, the
Enlltl“:m o the aided lustuune ropresenting such lostite. Thl Secretary |
emp O

mparwcm of 'I‘achmnl Education, shail be the X -
g 0 Ml\lmmwajmm ‘

» "

’ pay men

b
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_ CHAPTER.v]
20. (1) The

Sieps 1o assess the d

Adjustment of

Mana
gement or Director Prmc:pal/Prmmpal of the Institution, shall take , .o

ue
S Outstanding against the employee one year before the date on which he

1S due to retire or, superannuation.

(2) Th |
(<) The dues as assessed including those dues which come to the notice subsequently

the date of retirement of (he employee, shall be adjusted

retirement.

(3) When employee retires from his service, an office order shall be issued to. that

effect by the Management, and copies thereof shall be endorsed to the Director and Director-

PnnuanPnnc:p'\l of the Institution concerned, as the case may be.

(4) The emponee shall not be entitled for the benefit available under these rules

until the ransfer of cmployer s share of his contributory prowdenl fund along with interest
earned thereor i the relevant head of account.

21. Benefit of commutation of pension shall not be available to them. Commutation
_ oy ‘ of pcnsiou

22. The Dlrcctor shall have-the right of ‘withholding or withdrawing ‘pension or any part Powerto
thhold
of i, if-the pcnsmncr 15 convicted by the Court of law of a serious crime or is guilty of a grave o

pension.
mnsaonduct or proved by an enquiry-conducted by the Government on or after retirement,

"3 If any dispute arises between the employce and Management relating to the delay Arb:tr:mon ‘
in rorwardmg the pension papers of the employee, the matter shall be referred to the Du'ector

oo

for ‘the decisioni whose decision shall be final and binding upon the parties.

24. The charges on account of expenditure for benefits under these rules shall be debited  Head of account
to the head “2263- Technical Education-104- Assistance to Non-Government Technical =, b

expenditure.
Colleges and Institutes — Pension to cmployces of Affiliated Aided Technical Institutes”.

25.. If any question or-doubt arises as to the Interpretation of thesc rules, Govcmmcnl Interpretation,

slull decide the same.

26. The Guvcrnmcm. shall have the ri‘ght to review/modify/ withdraw this scheme at

i ) Review of Scheme.
any time without assigning any reasons. .

¥

AJT M. SHARAN.
Financial Cnmmlas:oner and Pnnupul Scucmry

to Government Haryana, 'I‘r.-c.hmul Educ.umn Depariment

11
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FORM 1
[See rule 3(1)]

(An i ) .
, dgreement o be executed by the Management for the implementation

of the retirement benefits to the employees)

An ag

Called 1, “M
and 'd-;sjgns O
ment™

reement made on thjs

_day of ________ between Management(hereinaiier
inagement”,

which expression shall, unless the contents otherwise requires, include its successors
f [ s . . a
b he one Part) and the Governor of Haryana acting through (hereinafter referred to as the “Govern-
nch > ) . :
Mmpression shall, unless the content otherwise requires, includes its successors and assigns of the
ﬁthcr part;_

Whereas, the Gov

ernment has decided to grant retirement benefits in lieu of contributory provident
fund to the emplo

| yees of aided technical institutions in accordance with the procedure specified by the Gavern-

ment ¢ subiec - » ) - s 2. )
Nt and subject 1o the condition that Management of the concerned aided technical nstitution shall execute an

dgrecment 1o abide by the provisions of the Haryana Affiliated Aided Technical Institutions (Special Pension 4

and Contributory Provident Fund) Rules, 2005. and instructions issued from time to time in this respect by the

('u)\.'cmmcm;

And, whereas, the Management. vide resotution No. . dated the _ ____in fulfillment
of the condition fo grant of retirement benefits i licu of the Contrioutory Provident FFund, has agreed to abide
by the provisions of the Haryana Affiliated Aided Technical Institutions (Special Pension and Contributory

Provident Fund) Rules, 2005, and instructions 1ssued from tme (o time by the Government 1n this regard ;

And, whereas, the existing employees governed by the contributory provident fund be governed by the
ll.’il').n(i.'l Affilisied Aided Technical Institutons (Special Pension and Contributory Provident Fund) Rules, 2005,
the Management's share and the Government's share of the contributory provident fund from the date of their

admittance (o the contributory provident fund along with the interest earned thereon up to the date of com-
mencement of such rules are w be transferred o the Director;

And, whereas, the Management has also agreed to continue 1o contribite its share as such of the pay as
e 1'|xvl-d ‘from time to ume by the Director, as contributory provident fund of the employees to the relevant
hea-'J of account under Haryana Affiliated Aided Technical Instiwtions (Special Pension and ( ontributory Proyvi-
ez Bnd) Rules, 2005 and this contribution shail be transferred to the Director; )

Now, therefore, in pursuance of the said agreement, the Management hereby agrees that it shall duly,
ety and punctually perform all the conditions set out in the agreement. In the event of the failure of the
_ faithfully 3 ¢t on the said conditions, the Director, Technical Education Haryana shail take such action
gement 10 2 ement, as may be deemed proper. within the framework of the Haryana Affiliated Aided
Special Pension and Comnbutory Provident Fund) Rules, 2005

Mana
- Manag
spanat the Maaag

hnical {psttutions {

Ien

In Witness whercof the parties have signed, this deed on the date respectively mentoned against thes
“In Wt L .

‘i’la_mrcs. :
Signature ___ .
SIgUMIE. e
. Nime s
R N
i e o
12

:é{"
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Designation ‘
- Eor and op b:h?—‘“- y Desi .
A If of the esignation __
Governor of | 7 ' For and on behalf of the Management.
O Haryang, g
3 : e M A s

. |
9 : - g Witnesses: , : .

L. Signature

Qgﬁ
W —— ' Name ; - .
Date
e = Designation i
i ;
Address, é
< £ : 4
) v
e £ © " 2. Signature £ ol

. o
- 5 " oty TN _ i E ¢

Name

Date

Designation

Address
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Completed six monthly period of

qualifying service

o

9.

18

,_
v

ANNEXURE 1

(See rule 14)

14

e e

——

Scale of service gratuity

i-1/2

2-172

3-1/72

4-3/8
4-3/4
5-1/8

5-1/2

6-1/4

6-5/8

7-318
7-314

8-1/8

Month's Emoluments
Month’s Emoluments
Month’s Emoluments

Month's Emoluments

Month's Emcluments

Month's Emoluments
Month's Emoluments
Month's Emoluments
Month’s Emoiurﬁéms
Month’s Emoluments
Mo_mh‘s Emoluments
Month's Emoluments
Month’s Erﬁolumc:.ts
MU;'lth’S Emoluments
Month's Ewoluments
Month’s Emoluments

Month's Emoiuments

Month’s Emoluments

Month's Emoluments
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————

UNDR
NI)I}'“TAKIN(
Raviie w (In Triplicate)
they E Tead the MStructions igyyeq jated
e — ed, v ‘ date
el fully llndL‘I‘S[nane Haryana Government Memo No s

. the l‘plc\":lﬁl rules as applicable in my case:
A2) 1 undertake 10 abide by

| ) d ‘:r\d
1s : amende
sued from time to time

all “the instructions referred to above and 4s miay be
in this regard,

(b) I undertak
Tta o f) v the
Ke to refund the amount on account of my employer’s share as worked out by the

director.
Witness:
" Signature of the employee
1. Signature Date
Date : : : Name in full

Name in full __ (in Block letters)
‘ti'n.ljlu.-}c letters)

Designation

[£9]

Signature ,.;____.ﬁ,‘_
famicy BT e
Designation _____
(Principal)

Office:”__

e Al

Director-Principal/ !

Principal of the institution concerned.

15
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i : FORM L . N*"
JSee rude 3(1)]

: A . OPTION

(e Triplicate)

l.. iy vat the msie a0 wsued, wade Flayuos I.uwumm A Moo No

U ¢ 4

et and tully undersiood the -:.Iw@i rules s apphicable nomy case -
(1) v oanacroe o alige by all the instructons !Tured o above wnd ns oy ke ane ended ana fasusd
Lo Uone 0 thne 10 Uis regard, y . .
! . ¥
. 1y
o By L epi the beoef e avattable wn thie Haryana Aided Techaieal Institsticas (Special Pousion ana
Contdatery Procvidest Fund) Rales, 2003
for e b o usposit the amount of employ. s shase along widh interest caraed thereon as worked
aat by e Dhvector
At nens: Sagnarare of e v over '
‘- . [ 4
Vpeaure Dale . 5
’ Qw1 Name in fuii ______ A 2
- ) :\i.um: ol e " (in Block letters) ¢ L ) 1
y i :ir Dieck ]mwrs) R MR ; o el t ¢ il
S ynmm. A i
: 3. Sigudeers,
v - *
.

A B i i eyl

i . e oY (




